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Purpose of Policy 

This Policy is intended to prescribe procedures for creating a positive work environment 
by not allowing discrimination, harassment and/or retaliation in the workpJace. 

The City of Takoma Park is committed to a work environment in which all individuals are 
treated with respect and dignity. Each individual has the right to work in a professional 
atmosphere that promotes equal employment opportunities and prohibits discriminatory 
practices and harassment. 

Therefore, it is the policy of the City of Takoma Park to provide a work environment that 
is free from discrimination, insults. intimidation, and other forms of harassment. This 
Policy ensures equal employment opportunity without discrimination or harassment on the 
basis of race, color, religion, sex, sexual orientation, age, disability, marital status, national 
origin, political or union affiliation, or any other characteristic protected by law. 

All employees share the responsibility for creating such a positive environment, 
maintaining high standards of honesty and integrity and· conwcting themselves in a 
manner that will ass ure the proper performance of their duties and responsibilities. 

This Policy shall apply to all officers and employees of the City of Takoma Park, including, 
but not limited to, full and part-time employees, regular and temporary employees, as well 
as employees working under contract for the City and Volunteers_ 

The City shall not tolerate discrimination, harassment or retaliation against any of its
employees and will take immediate steps to stop it when it oCCl.J'S. 

This Policy is not intended to usurp any rights afforded to employees under the City Code 
or any collective bargaining agreement. 

Discrimination 
Discrimination is strictly prohibited on the basis of race, colal", religion, sex, sexual 
orientation, age, disability, marital status, nationa.1 origin, political or union affiliation, or any 
other characteristic protected by law. For purposes of this Policy and according to 
Webster, discrimination is to make distinction in treatment, show partiality in favor of or 
prejudice; the act of distinguishing differences. 
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